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H kataotaon cuvoAika othv Eupwrn

Main indicators

Digital skills

Internet daily users
(16-74, %, 2019)

Above basic digital skills
(16-74, %, 2019)

Information skills
Communications skills
Problem-solving skills
Software skills

Training to improve digital skills
(16-74, %, 2018)

Segregation in education and labour market

ICT graduates
(%, 2018)

ICT specialists
(15 +, %, 2019)

Scientists and engineers in high-technology sectors
(25-64, %, 2019)

©OEU Digital SME Alliance




Gender overall earnings gap (GOEG), 2018

Tl O-U“Ball.vsl 0-8 GMSQ Xd)psc Tnc EE- | Average hourly Average number of DTN T Gender overall

earnings (EUR) hours paid per month Hcage g(r:)up 1204 eamings gap (%)

Men Women Men Women Men Women
EU-27 16.63 14.10 142 623
Belgium 20.78 19.58 6 143
Bulgaria 55 3.05 177
Czechia 784 529 7 165
Denmark 31.97 27.30 124

Germany 2170 3 3 79.7 72

Gender employmentgap

2020

France 19.69

Croatia
' Italy

Cyprus
Latvia

Employment rate of men and women Lithuasia
Gg€d20-64 (%) :Z::r::ouro )
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(") The cr of Earnings Survey (the

I I ITA LY 1 9 7 source of data on the average hourly eamings and the average montihy hours paid) but not by the Labour Force Survey (the source of data
. pp on the employment rate) which are conducted in Luxembourg

Source: Eurostat (online data codes 2 : _monthly, Ifsa_ergaed, teqges01)
== LITHUANIA 1.7 pp

eurostat¥4

#InternationalWomensDay ec.europa.eu/eurostati




Challenges and Key Performance Indicators

The identified challenges along with the goals are presented in the table below.

Intervention Areas Challenge Title Goal

Challenge 3 —lack of Objective 3 — Create mentoring Network for Women
support to  female PhD students at KTU
students at KTU to retain

HR Management them into ICT academic

Practices careers
Challenge 4 — Women @ Objective 4 — help women to create their career
struggle in creating a | Roadmap
clear career vision

Challenge 5 — Women @ Objective 5 - Involve women in organization decision-
are not involved in making process by supporting women leadership
decision making at the

Faculty
Teaching and Students | Challenge 6 — The lack of = Objective 6 — Present more good practices for women
Services & | visibility of womenin IT | working in IT

Institutional
Communication

Other Gender Equality = Challenge 8 - Lack of @ Objective 8 — Encourage men to stand for Gender
Issues men involved in Gender @ Equality
Equality Actions
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